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Henderson Community College is an equal opportunity  
employer and education institution. 
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HCC Expenses 2007-2008 

Instruction 5,275,900 

Public Service 391,100 

Academic Support/Libraries 1,261,700 

Student Services 986,800 

Institutional Support 1,610,600 

M & O 792,800 

Financial Aid 2,660,900 

Budget Reserve 553,200 

  

Total $13,533,000 

  

HCC Revenues 2007-2008 

Tuition and Fees 3,336,100 

State Appropriation 5,353,700 

Federal and State Grants 3,549,200 

Gift and Endowment 276,100 

Sales and Services 464,700 

Budget Reserve 553,200 

    

    

Total $13,533,000 
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2007ñ2008 REVENUE SOURCES &  
GENERAL EXPENDITURES 
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MISSION STATEMENT   
 

The mission of Henderson Community College is to: 

 

Provide general education curriculum for the first 

two years of a baccalaureate program (Associate     

of Arts and Associate of Science degrees). 

Offer technical programs to prepare students for  

immediate employment (certificates, diplomas, or  

    Associate in Applied Science degrees). 

Provide continuing education, adult education,  

cultural opportunities, and customized training       

for the general public, area employers and the       

local workforce. 
 

VISION STATEMENT   
  

Henderson Community College will become the  areaôs  

educational leader, providing progressive opportunities 

for personal, professional, and cultural enrichment and  

developed by: 

 

Incorporating technological innovation in the  

    teaching learning process and in program access, 

Offering innovative programs that meet the needs   

of our customers, 

Enhancing established partnerships and forging   

new ones, 

Recognizing and encouraging diversity, 

Providing a wide variety of cultural opportunities 

and encouraging cultural education 

Providing a campus environment conducive to  

inclusion and promoting an active campus  

community. 
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Reflecting over the last academic 

year, there were many significant 

accomplishments at Henderson 

Community College! This report 

will outline those achievements 

and highlight the many different 

ways that the faculty and staff of 

HCC continue to serve our  

region. 
 

We continue to experience 

growth in the number of students 

we serve. This growth was balanced across our regular 

classes, dual credit, dual enrollment and customized 

training. In addition, HCC literally grew in a different 

way. Last year, the college assumed ownership of the 

Herron Technology Center in Union County. This  

came about as a result of the Union County Fiscal 

Courtôs decision to donate that facility to HCC. This 

new site has facilitated a permanent identity in that  

part of our service area. The facility will be used to  

enhance the skills of the workforce and to assist local 

business and industry. 
 

Acquiring the Herron Technology Center rounded     

out the collegeôs Fulfilling the Promise Major Gift  

Campaign. Last fall, the College Foundation, Inc.  

announced that over 5 million dollars in donations    

had been collected for scholarships as well as funds    

to enhance HCCôs mission. The William L. Sullivan  

Technology Center was completed at the end of the 

year. Operating funds were allocated in the new state 

budget. This set the stage for a new chapter for HCC 

and its operations. 
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MESSAGE FROM THE PRESIDENT 

Patrick R. Lake, Ed. D. 
President & CEO 
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HCC/MCC Clinical Laboratory Technician Consortium  

 

 

 

Registered Nurse Graduates 

Year 
Number 

Tested 

HCC 

Pass Rate 

Kentucky Pass 

Rate  

National Pass 

Rate 

2007 65 88% 81% 84% 

ASCP Examination Results 

Year Description Program National 

2006 Number of graduates 2   

  Number of candidates 2   

  Mean scaled scored 488 495 

  Pass % 100% 70% 

  Fail % 0% 30% 

Number of 

HCC  

Students 

Pass% 
Average  

Correct 

Average 

Correct 

 
HCC National HCC National 

12 91.6 95.9 236.5 238.6 

Dental Hygiene Graduates 

Workforce Development 

Year Number of Businesses  Served Enrollment  

2007-2008 127 1,741 
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ENROLLMENT 

Official Enrollment Fall 2003 Fall 2004 Fall 2005 Fall 2006 Fall 2007 

Headcount 1,923 1,986 2,017 2,113 * 2,580 

% Change Prior Yr. 20.3% 3.3% 1.6% 4.8% 22.1% 

 

*  Fall 2007 Headcount is based on RDM Report generated Nov. 1, 2007. 
Headcount does not match number submitted to CPE by KCTCS. 

Ethnic % of Total Fall 2003 Fall 2004 Fall 2005 Fall 2006 Fall 2007 

Caucasian 84.2% 80.3% 78.1% 81.9% 82.7% 

Minorities 7.0% 8.5% 8.3% 9.2% 7.1% 

Undeclared 8.8% 11.2% 13.6% 9.8% 10.2% 

 

Sixty-one percent of the students who enrolled as first time, degree 

seeking students during the fall 2006 semester or who enrolled as 

first time, degree seeking students during the 2006 summer session 

and were enrolled during the fall 2006 semester enrolled at HCC 

during the 2007 fall semester. 

 Certificate Diploma 

AA  

Degree 

AS  

Degree 

AAS 

Degree Total 

Summer 2007 3 0 9 2 4 18 

Fall 2007 68 1 17 2 37 125 

Spring 2008 59 0 22 5 78 164 

Total 2007-2008 130 1 48 9 119 307 

              

Total 2006-2007 142 14 41 5 118 320 

HCC and KCTCS have established targets for credentials awarded 

through 2009-2010 academic year.  Targets and outcomes will be 

evaluated annually.  The target for 2008-2009 is 393 credentials. 

The total number of credentials awarded by Henderson Community 

College during the academic year 2007 (summer, fall, spring) was 

307 which is 86.5% of the target. The breakdown of credentials is 

as follows: 
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During the last year, over a dozen institutional  

committees were eliminated in an effort to streamline  

college operations. The faculty and staff continued in 

their journey to enhance the learning-centeredness  

efforts across the campus. One outcome was the  

creation of four new strategic learning communities: 

retention/completion, diversity, enrollment and        

employee enhancement. Each of these learning  

communities was voluntary in nature and designed      

to help address some of the critical issues that we face. 

 

Three of our technical programs attained accreditation 

with their affiliated professional organizations: Dental 

Hygiene, Interdisciplinary Early Childhood Education 

and our Practical Nursing Program. HCCôs Early 

Childhood Education program is the first one in our 

system to achieve that status. 

 

Finally, the college met or exceeded a number of  

targets and measures that are routinely monitored       

on  an on-going basis. Some notable examples include  

full -time and part-time retention rates, pass rates in  

selected developmental math and English courses,  

licensure / certification pass rates with our healthcare 

programs, the number of credentials awarded and the 

number of businesses and industries served through  

our customized training programs. 

 

Please review this annual report and examine the ways 

that the HCC faculty and staff are helping those that  

we serve. 

4 



6  

6  

BOARD OF DIRECTORS 
  
Mr. Cass Wilson, Chairman 

Mr. Monte Davenport, Vice-Chairman  

Mr. John Wilkey, Secretary 

Ms. Marcia Eblen  

Mr. James Hickerson 

Mrs. Gian Miller 

Mrs. Rose Maire Shouse 

Mrs. Melody Burbage, Staff Representative 

Mr. Brent Dunn,  Student Representative  

Mrs. Heather McCormick, Faculty Representative  

  

 
LEADERSHIP TEAM   

  
Dr. Patrick R. Lake    

Dr. David Brauer  

Mr. Jerry Gentry 

Mrs. Patty Mitchell 

Mrs. Pam Wilson    

Ms. Kim Conley  

Mr. Bill Dixon  

Mrs. Cathy Hunt 

Mr. Paul Kasenow  

Mr. Mike Knecht   

Mrs. Melanie Sawyer 

Mr. Mike Thurman  

Mrs. Rebecca Wells 

Dr. Mary Gail Wilder  

Ms. Susanne Wilson   
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Certificates 

A+ Certification 

Advanced Business Administration 

Agricultural Technician 

Automation Technician I 

Business Transfer 

Child Care Assistant 

Cisco Networking Basic 

Cisco Networking Enhanced 

Computer Programming 

Computer Maintenance Technician I 

Computer Support Specialist 

Early Childhood Administrator 

Electronic Commerce 

Electronics Mechanic Apprenticeship 

Electronics Technician Apprenticeship 

Electronics Tester 

General Business 

Industrial Maintenance Electrical Mechanic 

Industrial Maintenance Machinists Mechanic 

Industrial Maintenance Mechanic Level I 

Industrial Maintenance Mechanic Level II 

Industrial Technician I 

Information Technology Fundamentals 

Kentucky Childcare Provider 

Kentucky Early Childhood Training 

Kentucky Medication Aide 

Kentucky Nurse Aide 

Maintenance Technician I 

Maintenance Technician II 

Management 

Medical Assisting Phlebotomist 

Medical Office Administrative Assistant 

Medical Office Clinical Assistant 

  Medical Office Insurance Billing and Coding 

  Microsoft Networking MCSA 

  Microsoft Networking MCSE 

  Office Systems 

  Phlebotomy for the Health Care Worker 

  Physicians Office Laboratory 

  Robotics and Automation Helper 

  Web Administrator 

  Web Site Developer 
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ACADEMIC PROGRAMS 
 

Associate Degrees 

Associate in Arts  

Associate in Science  

Associate in Applied Science  

Agricultural Technology 

Business Administration 

Management Option 

Office Systems Option 

Clinical Laboratory Technician 

Dental Hygiene 

Industrial Maintenance Technology 

Information Technology 

Computer Programming Option 

Computer Support Specialist 

Electronic Commerce Option 

Network Administration Option 

Interdisciplinary Early Childhood Education 

Medical Assisting 

Nursing 

Diplomas 

Dental Assisting ï collaborative program 

Interdisciplinary Early Childhood Education 

Medical Assisting 

Practical Nursing 

7  

 

COLLEGE FOUNDATION, INC. 
 

Mr. William L. Sullivan, President   

Mr. Cass Wilson, III, Vice-President 

Mr. Ron Chapman, Treasurer    

Mrs. Callie Anderson 

Mr. Steve Arnett    

The Honorable  John  Arnold (ex-officio) 

Mr. Bill Beasley    

Mr. Jim Butkus  

Mr. Bill Clements    

Mr. Scott Davis 

The Honorable Tom Davis (mayor)   

Mr. Bill Fidler   

Mrs. Sandra Freeburger Deitz   

Mr. Tommy Joe Fridy  

The Honorable Jim Gooch (ex-officio) 

Dr. Patrick Lake (voting, ex-officio)   

Mrs. Joan Hoffman  

Mr. J. Christopher Hopgood  

Mr. Eddie Melton    

Mr. Malcolm Neel 

Mr. Dwight Nestrick    

Mrs. Doris Razzano    

The Honorable Dorsey J. Ridley 

Mrs. Julia Sprague    

Mr. Jim Vincent, Sr.  

Mr. Don Wathen    

The Honorable David Watkins  

Judge Sandy Watkins     

Mr. Mark Weaver  

Mrs. Agnes Whittington  

Mr. Laffoon "Chip" Williams   

Ms. Susanne Wilson (voting, ex-officio) 

Mr. Jerry Wischer 
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INCREASING STUDENT SUCCESS & ACCESS 
 

L ICENSURE PASS RATES 

 
 

ǒClinical Laboratory Technicianð3 students who 

graduated in May passed the National Accrediting 

Agency for Clinical Laboratory Sciences.  

 

ǒDental HygieneðNational Board Exam ï 12 took the 

exam ï 11 passed = 92% pass rate 

Clinical Exam ï 11 took the exam ï 11 passed = 100% 

pass rate. 

 

ƍMedical Assisting ð8 graduates took the exam in 

2008 and 7 passed. 

 

ǒNursingð86% pass rate however this does not  

include the students who may have taken the test  

out of state. 
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CAMPUS ACTIVITIES  


